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ARTICLE 1 - STATEMENT OF PURPOSE

Agreed to and to be in effect between the City of Medford, Oregon, hereinafter called the “City,”
and Teamsters Local Union No. 223, of Portland, Oregon, hereinafter called the “Union”, made
and entered into for the purpose of fixing the wage scale, schedule of hours and conditions of
employment affecting members of the bargaining unit.

The purpose of the Agreement is to set forth the full and complete agreement between the
parties on matters relating to employment relations.

ARTICLE 2 - RECOGNITION OF BARGAINING AGENT

2.1 Recognition
The City recognizes Teamsters Local Union No. 223 as the exclusive bargaining agent for all
non-excluded employees in covered classifications in the Parks Maintenance Division and the
Facilities Management Division within the Parks, Recreation and Facilities Department.
Classifications in the bargaining unit include Parks Worker, Park Technician, Parks
Technician II — Irrigation, Building/Utility Technician I, Building/Utility Technician II,
Building/Utility Technician III, Sr. Building/Utility Technician and Arborist.

2.2 Excluded Employees
Other employees, including, seasonal, part-time, temporary, confidential, supervisory
employees, and those subject to any outside grant agreement having conditions which
relate to this Agreement, are excluded from the bargaining unit.

Part-time employees are those who are regularly scheduled to work less than 25 hours per
week.

Temporary employees are those who are hired for a limited period of time not to exceed six (6)
consecutive months in a 12 month period. Seasonal employees are those hired for the nine
(9) month period beginning March 1st and ending on November 30th each year.

Temporary and seasonal employees may work up to 40 hours per week and remain excluded
from the bargaining unit.

2.3 New Classifications
The City has the exclusive right to develop new classifications within the current
organizational scope of this bargaining unit and adopt wage scales for those classifications. The
City shall forward the new position classification specification and hourly wage schedule to the
Union for its review. If the Union disagrees with the proposed wage scale for this new
classification, the Union may reopen this Agreement for negotiations of only that new hourly
wage scale for that new classification under the scope of this Agreement.

ARTICLE 3- NON-DISCRIMINATION

3.1 Rights of Employees
Employees shall have the right to form, join, and participate in the activities of employee
organizations of their own choosing, for the purpose of representation in matters of
employment relations. No employee shall be interfered with, intimidated, restrained, coerced,
or discriminated against by the City or the Union because of the exercise of his/her rights.

3.2 Non-Discrimination
The provisions of this Agreement shall be applied equally to all employees of the bargaining
unit without discrimination as to race, color, creed, national origin, age, sex, religion, mental
or physical disability, union affiliation, political affiliation or any other classes protected by
City of Medford — Parks Maintenance and Facilities Management — Expiration 6/30/2020 1



Federal or State ‘aw. Any claim which is subjeCt to review by EEOC Ot other reguiatory agencY
shall not be arbitrable.

3.3 ReferenCe to Gender
All reference to employees in this Agreement designates both sexes and whenever only one
gender is used, it shall be construed to include male and female emploYees-

ARTICLE 4 - RIGHTS OF CITY

4_i nagement Rights
In additiofl to rights specified elsewhere in this Agreement, the City shall have all legal and
custOma management rights including, but not limited to, the exclusive right to determine
the mission of its constituent depament5 and divisions, boards and commissions set
standards, types and frequency of seice5 exercise complete control and discretion over
its organiZati0n operatiOn5 and the echnoI0gy of peOrming its work determine the
procedures and standards of selection for emplOyment and promotion; direct and supervise
ernplOyees take discipIinaY actions; relieve employees from duty consistent with Aicle5
17, 18, and 19; establish and administer the fiscal budget; evaluate employee peormance
determine the content of job classifications; assume all nece55a actions to car out its
mission in emergencies and other situations of unusual or temPOra circumstances; take
all reasonable action neces5a to assist employees in their career development through
special training assignments; maintain the efficiency of its operation and determine the
means, methods, and personnel by which such operations are to be conducted

4.2 Assignment of Employees
The City reserves the right to determine the number of employees required at any specific
location and in the job classifications provided in this labor AgreementS

4.3 DutieS Not provided
The City is not subject to any duties not expressly provided for in this conttact

ARTICLE 5 -
COMMUNIT’’ PROTECTION CLAUSE

5_i Strikes Prohibited
The Union and its members, as individuals or as a group, will not initiate, cause, permit,
or paiciPate or join in any strike, work stoppage, or slowdown, picketing or any other
restriction of work, at any location in the City during the term of this contract. Employees in
the bargaining unit, while acting in the course of their mplOyment shall not honor any
picket line established in the City by the Union or by any other labor organization when
called upon to cross picket lines in the line of duty. DiscipIifla action, including discharge,
may be taken by the City against any employee Ot employees engaged in a violation of
this AicIe. Such disciplinary action may be undeaken selectively at the option of the
City and shall not preclude Ot restrict recourse to any other remedies, including an
action for damages, which may be available to the City.

5.2 Union Agrees
In the event of a strike, work stoppage, slowdown, picketing observance of a picket line, or
other restriction of work in any form either on the basis of individual choice Ot collective
employee conduct, the Union will immediately, upon notification, attempt to secure an
immediate orderly return to work.

5.3 LoCkouts Prohibited
There will be no lockout of employees covered by this Agreement as a 0seqUence of
any dispute which may arise during the term of this Agreement.
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ARTICLE 6 - UNION SECURITY AND BUSINESS

6.1 Dues Check-Off
on the first pay period of each month, the City shall deduct from the wages of employees in
the bargaining unit who are members of the Union and who have requested such
deductions in an amount equal to Union dues. This deduction shall begin on the first payroll
period following such authorization and shall continue from month to month for the life of this
Agreement.

6.2 Fair Share
Employees in the bargaining unit who are not members of the Union shall make payments-
in- lieu-of dues to the Union. Payments-in-lieu-of dues shall be the equivalent of regular
Union dues and initiation fees. Beginning with the first payroll period after the execution of
this Agreement and on each period thereafter, the City will deduct from the wages of each
bargaining unit employee who is not a Union member the payments-in-lieu-of dues required
by this Article. Similar deductions will be made in a similar manner from the wages of new
bargaining unit employees who do not become members of the Union within 30 days after
the effective date of their employment. The City shall remit a payment for all said
deductions to the Union within ten (10) workdays after the deductions are made. Said
payment shall be accompanied by a listing of the names and social security numbers of all
employees from whom deductions were made.

6.3 Religious Objection Exception
Any employee who is a member of a church or religious body having bona fide religious tenets or
teachings which prohibit association with a labor organization, or the payment of dues to it,
shall pay an amount of money equivalent to regular Union dues to a nonreligious charity or to
another charitable organization mutually agreed upon by the employee affected and the Union.
The employee shall furnish written proof to the City and the Union that this has been done.

6.4 Dues Definition
The term “dues” as collected from each member of the bargaining unit shall not include any
fine, assessment, contribution or other form of payment or payroll deduction required or
established by or from Teamsters Union members except as otherwise provided in this
agreement. Initiation fees are considered dues.

6.5 Notification of New Hires
The City will notify the Union monthly of all new hires and will furnish the Union with the
employee’s name, classification, social security number, and date of employment. During the
life of this contract, the Union will notify the City monthly of individuals who have become
members of the Union and to whom the Fair Share provisions of this Article will not thereafter
apply.

6.6 Bulletin Boards
The City agrees to furnish a bulletin board in the work or assembly area for use by the Union.
The Union shall limit its postings of notices and bulletins, on City premises, to this bulletin
board. Such notices and bulletins so posted by the Union will be dated and signed with
functional title by the responsible Union representative.

6.7 Right of Use of City Facilities to Hold Union Meetings
The City shall allow the Union to use meeting facilities of the City for Union meetings when
scheduling such meetings is a feasible matter within facility scheduling demands and
availability. Union meetings shall not be scheduled during the regular work shift of any
employee covered by this agreement, except as expressly authorized by the Parks and
Recreation Director, or designee.
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